AskBlue
About Health Care Reform

How Employer Shared Responsibility Works
PLEASE NOTE: The Obama administration has delayed implementation of the
employer mandate (employer shared responsibility) until 2015. Originally scheduled
to take effect in 2014, the mandate will require businesses with 50-plus full-time
equivalent employees to offer health insurance or pay a penalty.

START
Does the employer
have at least 50
full-time equivalent
employees?
NO

YES

Does the employer
offer coverage to
95% of full-time
employees?

YES

NO

Did at least one employee
receive a premium tax
credit or cost sharing subsidy in the Marketplace?

Does the insurance
pay for at least 60%
of covered health
care expenses for a
typical population?
NO

Employees can choose
to buy coverage in the
Marketplace and receive
a premium tax credit.

YES

Do any employees
have to pay more
than 9.5% of family
income for the employer coverage?

NO

There is no penalty
payment required of
the employer since
it offers affordable
coverage.

YES

Those employees can
choose to buy coverage in
the Marketplace and receive
a premium tax credit.

YES

Penalties do not
apply to small
employers.
An employer with 25 or
fewer employees and
average wages up to
$50,000 may be eligible
for a health insurance tax
credit for up to two years.

The employer must
pay a penalty for not
offering coverage.
The penalty is $2,000
annually times the number
of full-time employees minus
30. The penalty is increased
each year by the growth in
insurance premiums.

Have Questions?
The employer must pay a penalty
for not offering affordable coverage.

The penalty is $3,000 annually for each
full-time employee receiving a tax credit,
up to a maximum of $2,000 times the
number of full-time employees minus 30.
The penalty is increased each year by
the growth in insurance premiums.

Navigating health care
reform’s employer
responsibility penalties
is not easy.
Contact a Blue Cross
and Blue Shield of
Nebraska representative
or your broker or agent
for further guidance.

